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Item 5.02    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangement of Certain Officers.

Appointment of Director

The Board of Directors (the “Board”) of HireRight Holdings Corporation (the “Company”) has appointed James LaPlaine to serve as a member of the Board, effective
December 13, 2021. The Board designated Mr. LaPlaine as a Class II director with a term expiring at the 2024 annual meeting of stockholders or until his successor has been
duly elected and qualified. Mr. LaPlaine will serve as a member of the Board’s Privacy and Cybersecurity Committee.

Mr. LaPlaine was most recently EVP and Chief Technology Officer of Red Ventures, LLC, a portfolio of digital companies that use an online marketplace to connect
consumers and brands from 2018 to 2021. Before joining Red Ventures, LLC, he held various management and executive-level positions at AOL over a period of sixteen years
including CIO & SVP, Technology Operations. While at AOL, Mr. LaPlaine also served as Executive Director at Technology Business Management Council. Mr. LaPlaine is
currently a Strategic Advisor to Red Ventures, LLC, and a Senior Advisor to Brighton Park Capital. Mr. LaPlaine holds a degree in Computer Science from State University of
New York at Oswego.

There are no arrangements or understandings between Mr. LaPlaine and any other person pursuant to which he was selected as a director. There are also no family relationships
between Mr. LaPlaine and any director or executive officer of the Company, and he has no direct or indirect material interest in any transaction required to be disclosed
pursuant to Item 404(a) of Regulation S-K promulgated under the Securities Exchange Act of 1934, as amended, nor are any such transactions currently proposed.

Mr. LaPlaine will participate in the Company’s non-employee director compensation program, pursuant to which he will receive cash compensation of $70,000 per year for
service on the Board and $10,000 per year for service on the Privacy and Cybersecurity Committee, and an initial equity award with a Dollar-denominated value of $68,750 for
the period from his appointment to the date of the Company’s 2022 annual meeting. The initial equity award (i) is made pursuant to the Company’s 2021 Omnibus Incentive
Plan; (ii) consists of Restricted Stock Units covering a number of shares determined by dividing the Dollar-denominated value of the award by the fair market value of a single
share of the Company’s common stock on the date of commencement of Mr. LaPlaine’s service; and (iii) vests, subject to continued board service, the earlier of May 17, 2022
or the date of the Company’s 2022 annual meeting, subject to accelerated vesting upon (but effective immediately prior to) the occurrence of a change in control of the
Company. If Mr. LaPlaine ceases board service for any reason other than removal for cause before vesting in full of equity awards, then the restricted stock units comprising his
award vest with respect to a pro-rata portion of the underlying shares (up to but not exceeding the number of unvested shares remaining subject to such award) determined based
upon the period of board service.

The Company has entered into its standard form of director indemnification agreement with Mr. LaPlaine.

Appointment of Chief Accounting Officer

The Board has appointed Laurie Blanton, age 68, to serve as the Chief Accounting Officer of the Company, effective December 13, 2021. In connection with her appointment,
Ms. Blanton will serve as the Company’s principal accounting officer.

Ms. Blanton has served as the Company’s Vice President and Global Controller since April 2020. Before joining the Company, Ms. Blanton was Senior Vice President of
Accounting at FabFitFun, Inc. (“FabFitFun”), from September 2019 to March 2020, and before FabFitFun she was the Vice President and Corporate Controller at Crocs, Inc.
from September 2016 to September 2019. Ms. Blanton served as the Vice President and Global Corporate Controller at Quiksilver, Inc. (“Quiksilver”), from February 2014 to
August 2016. Prior to her tenure at Quiksilver, she held various leadership and finance positions at other public companies. She began her career in public accounting at Arthur
Young and Company (which merged with Ernst & Whinney in 1989 to create Ernst & Young LLP), from



1984 to 1989. Ms. Blanton is a California Certified Public Accountant and holds a Bachelor of Business Administration degree in accounting from the University of Michigan.

There are no arrangements or understandings between Ms. Blanton and any other person pursuant to which she was selected as the Chief Accounting Officer. There are also no
family relationships between Ms. Blanton and any director or executive officer of the Company, and she has no direct or indirect material interest in any transaction required to
be disclosed pursuant to Item 404(a) of Regulation S-K promulgated under the Securities Exchange Act of 1934, as amended, nor are any such transactions currently proposed.

Item 9.01    Financial Statements and Exhibits

(d) Exhibits.

Exhibit Number Description
99.1 Press Release of HireRight Holdings Corporation issued on December 14, 2021
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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Exhibit 99.1

HireRight Appoints James LaPlaine to Board of Directors

Nashville, Tenn. — December 14, 2021  – HireRight (NYSE: HRT) today announced the appointment of James LaPlaine to the company’s Board of
Directors. He will also serve on the Board’s Privacy and Cybersecurity Committee. Mr. LaPlaine, the former EVP and Chief Technology Officer of Red
Ventures, LLC, will contribute a deep understanding of technology strategy and solutions execution that will support the important strides HireRight
continues to make in technology and process automation, technology-driven workforce risk management, and compliance solutions.

“We are thrilled to welcome James, who not only understands our current infrastructure but also shares our vision of the future of our technology
platform and systems,” said Guy Abramo, HireRight’s Chief Executive Officer. “The experience he brings with him will help HireRight navigate the
next phase of our growth. I am incredibly pleased to add him to HireRight’s Board of Directors.”

Mr. LaPlaine gained vast experience in IT infrastructure, technology strategy and technical management leading the information technology function as
Chief Technology Officer of Red Ventures, LLC, as well as several other leadership positions, including Chief Information Officer at AOL, Inc.

“HireRight is a leading global provider in technology driven workforce solutions that continues to innovate and invest in its platforms. I am thrilled to
join HireRight’s Board at this time in its journey,” said Mr. LaPlaine. “I’m looking forward to working with the company’s management team to further
develop their technology and process automation to grow their global market presence.”

About HireRight
HireRight provides comprehensive background screening, verification, identification, monitoring, and drug and health screening services for more than
40,000 customers across the globe. HireRight offers services via a unified global software and data platform that tightly integrates into their customers’
human capital management systems enabling highly effective and efficient workflows for workforce hiring, onboarding, and monitoring. In 2020,
HireRight screened over 20 million job applicants, employees, and contractors for its customers. Visit HireRight.com.

Safe Harbor Statement
This press release includes forward-looking statements regarding HireRight’s development of technology and process automation to further their global
growth and expansion. The forward-looking statements are based on current expectations, estimates, forecasts and projections about our business and the
industry in which we operate and management's beliefs and assumptions. Forward-looking statements may be identified by the use of words such as
"expects," "anticipates," "intends," "plans," "believes," "seeks," "estimates," "projects," "forecasts," and similar expressions. Forward-looking statements
are not guarantees of future performance and involve certain known and unknown risks, uncertainties and assumptions that are difficult to predict.
Actual outcomes and results may differ materially from what is expressed, forecasted or implied in the forward-looking statements. These and other
risks and uncertainties of HireRight’s business are detailed in the company’s prospectus dated October 28, 2021 filed with the Securities and Exchange
Commission under Rule 424(b) on November 1, 2021. Significant



variation from the assumptions underlying HireRight’s forward-looking statements could cause its actual results to vary, and the impact could be
significant. All forward-looking statements in this press release are based on information available to HireRight as of the date hereof. HireRight
undertakes no obligation, and does not intend, to update the information contained in this press release, except as required by law.

Contacts

Investors:
Investor.Relations@HireRight.com

Media:
Media.Relations@HireRight.com


